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Sick Leave in the Civil Service
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January 2021 294 47 93 10 443 0.6% 397 125 526 1,048 1.3% 1,491 1.9%
February 2021 300 2 73 94 469 0.6% 478 60 309 847 1.2% 1,316 1.8%
March 2021 233 24 58 74 388 0.5% 821 62 661 1,544 1.9% 1,932 2.4%
April 2021 263 18 27 79 387 0.5% 659 81 694 1,433 1.8% 1,820 2.3%
May 2021 289 17 21 60 386 0.5% 738 123 716 1,577 2.0% 1,963 2.4%
June 2021 344 46 46 77 512 0.7% 784 79 709 1,572 2.0% 2,084 2.7%
July 2021 379 28 75 145 626 0.8% 489 69 653 1,211 1.6% 1,837 2.4%
August 2021 276 47 88 103 513 0.6% 445 62 575 1,082 1.4% 1,595 2.0%
September 2021 471 60 56 114 701 0.9% 756 78 688 1,522 2.0% 2,223 2.9%
October 2021 248 65 97 60 469 0.6% 837 97 570 1,504 2.0% 1,973 2.6%
November 2021 409 34 105 66 613 0.8% 1,090 111 1,026 2,227 3.0% 2,840 3.8%
December 2021 427 * 69 93 588 0.8% 777 150 853 1,780 2.3% 2,368 3.1%
Total 3,930 385 806 974 6,094 0.7% 8,269 1,097 7,979 17,344 1.9% 23,438 2.5%
Updated 06 May 2022
Notes
(i) Sick leave rate is the percentage of working days that are lost because of sickness absence.
(ii) The data is provisional and based on the most up-to-date information available at the time of publication. Previously published data may be revised as new information becomes available.
(iii) The monthly figures have been rounded off from the actual figures and need not necessarily equal the yearly total.
Source: Government Departments
Sick Leave in the Statutory Authorities and Agencies
. R N . B Sick leave
N . Days sick leave  Total Days sick  Sick leave rate . N Days sick leave  Total Days sick
. Days sick leave  Days sick leave Days sick leave  Days sick leave rate due to .
Days sick leave due to other leave dueto  due to Mental ) due to Other leave due to . Total Days Total sick
Month R due to due to Work- due to Minor due to Work- B N Physical N
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January 2021 69 41 46 3 159 0.8% 156 31 71 258 1.2% 417 2.0%
February 2021 36 51 42 1 130 0.7% 194 39 64 297 1.6% 427 2.3%
March 2021 98 44 39 22 203 1.0% 299 58 90 446 2.1% 649 3.1%
April 2021 57 14 43 4 118 0.6% 234 48 85 367 1.8% 485 2.4%
May 2021 74 17 57 49 197 0.9% 254 31 92 377 1.8% 574 2.7%
June 2021 43 29 52 45 169 0.8% 234 36 72 342 1.7% 511 2.5%
July 2021 121 33 45 15 214 0.9% 331 34 150 515 2.2% 729 3.1%
August 2021 144 22 57 36 258 1.1% 150 0 186 335 1.4% 593 2.5%
September 2021 186 * 83 52 320 1.3% 230 0 182 412 1.7% 732 3.1%
October 2021 93 * 101 62 256 1.1% 308 * 174 482 2.1% 738 3.2%
November 2021 55 * 54 70 179 0.8% 250 0 162 412 1.8% 590 2.6%
December 2021 58 * 39 43 139 0.6% 152 33 113 298 1.3% 437 1.9%
Total 1,033 251 657 401 2,342 0.9% 2,789 310 1,440 4,538 1.7% 6,880 2.6%

Updated 01 March 2022

Source: Statutory Authorities and Agencies

Notes

(i) Excludes the Gibraltar Health Authority and Gibraltar Regulatory Authority.
(ii) Sick leave rate is the percentage of working days that are lost because of sickness absence.
(iii) The data is provisional and based on the most up-to-date information available at the time of publication. Previously published data may be revised as new information becomes available.
(iv) The monthly figures have been rounded off from the actual figures and need not necessarily equal the yearly total.
* Publication not allowed under the Statistics Act.



