
Table HS.5

As at Industry Sector Improvement Notices Prohibition Notices Reason

31 January - - - -

28 February Construction - 1 The company failed to provide a structure of suitable and sufficient strength and

rigidity for the purpose for which it is being used.

31 March - - - -

30 April Construction - 1 The company failed to provide CDM Notification of Project, Asbestos Survey,

Risk Assessments, Method Statement, Health and Safety Plan.

31 May - - - -

30 June Public Administration 1 - M. of H. and S. at W. Reg 3.(1) The Department failed in the duty of care of

every employer in ensuring, so far as is reasonably practicable, the health,

safety and welfare at work of all his employees.

M. of H. and S. at W. Reg 3.(2) Without prejudice to the generality of an

employer’s duty under the preceding subregulation, the matters to which that

duty extends include in particular–

(a) the provision and maintenance of plant and systems of work that are, so far

as is reasonably practicable, safe and without risks to health.

30 June Construction 1 - M. of H. and S. at W. Reg 7.(1) The Agency failed as employer in making a

suitable and sufficient assessment of–

(a) the risks to the health and safety of his employees to which they are

exposed whilst they are at work.

31 July - - - -

31 August - - - -

30 September - - - -

31 October - - 1 M. of H. and S. at W. Reg 3.(2) (a) & (b) Without prejudice to the generality of an

employer’s duty under the preceding subregulation, the matters to which that

duty extends include in particular

–

(a) Failing to provide and

maintain plant and systems of work that are, so far as is reasonably

practicable,safe and without risks to health and

(b) Failing to make arrangements to ensure , so far as is reasonably

practicable, the safety and absence of risks to health in connection with the use,

handling, storage and transport of articles and substances.

30 November - - - -

31 December - - - -
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